FACTORS THATMAY PREVENT YOU FROM

ACHIEVING YOUR GOALS

Dear prospective employees

After having had a number of conversations with prospective employees | thought | should flesh out a
bit more some factors that generally prevent people from reaching their goals. Below are 10 factors
for you to think about.

1) FEAR OF SUCCESS AND/OR FAILURE

Some people are afraid they will fail or, even worse, that they may actually succeed. As such, they don't
even bother trying to achieve a goal. Such people lack belief in themselves and in their potential. In their
minds, if they fail, everyone will think negatively of them. And if they succeed, people will be envious
and think negatively of them. So it becomes a lose-lose situation no matter how they look at it. But
realize that you can achieve anything you set your mind to. Believe in yourself and your abilities and
others will, too.

2) LACK OF UNDERSTANDING ABOUT THE GOAL-SETTING PROCESS

Many people mistakenly believe that goal setting simply means putting a goal on paper, setting a date
for completion, marking off checkpoints as they occur and then starting all over again. Such a mentality
hinders people from success, because a goal isn't a one-time thing that you eventually scratch off a list.
Setting a goal is really about changing yourself for the long-term. Goals aren't short-term, quick-fix
things; they are fixed and immovable end points that show the world who you want to become or what
you want to achieve.

3) LACK OF COMMITMENT TO THE GOAL

Even though people state they want to achieve a certain goal, in truth, they're really not committed to
it. Because of this lack of commitment, they don't give the act of goal achievement their full effort. And
as with anything in life, if you don't give it your all, you receive average results. Commitment is crucial
for attaining any goal.

4) INACTIVITY

After setting a goal, writing down dates and setting checkpoints, some people stop. They never actually
take that first step needed to progress toward their goal. But if you don't get started, you can't go
anywhere. Without action, nothing happens. So if you've created a goal list and now wonder why none
of your goals are getting done, ask yourself what action steps you've taken to achieve your goals. If you
haven't taken any action, now is the time to start.



5) ANALYSIS PARALYSIS

Many people let questions and doubts paralyze them. They believe they can't start on a goal until they
have all the answers to every "what if?" scenario. However, no matter how long and hard you prepare,
you will never have all the answers to the questions you ask. Additionally, most people make their
decisions and/or answer their questions based on where they are right now, rather than on where they
want to go or who they want to become. Always base your decisions and answer your questions with a
view to the future, not a view to current situations. Your situation will change because of the decisions
you make today and will dictate the success of your journey. So, move forward toward your goal
knowing that you'll never have all the answers.

6) LACK OF A REAL END POINT

People often begin setting goals without a solid end point of who they want to become or what they
ultimately want to achieve. But if you don't have an end point in mind, then you'll never know which
road to take to get where you want to go. Your end point needs to be clear - something you can visualize
and describe to others. Without such a clear view of what you want in life, you'll be forever changing
course and falling short of your potential.

7) FAILING TO PLAN

While many people understand the way to do goal setting, they don't have a plan for achieving their
goals that's personalized to them and their experiences. In other words, they neglect the gifts they
possess which can help them attain the goal, as well as the people they know who may be able to help
them. We each bring so many unique talents and skills to the table, and we know a multitude of people
who can help us in some way. Be mindful of these advantages during your planning process and use the
resources you have available to you.

8) HAVING TOO MANY GOALS

Some people have too many goals and not enough focus. It's as if they're standing in front of a dart
board with three targets in mind. Hitting just one target is difficult enough; hitting three targets
simultaneously with one dart is impossible. Therefore, decide on the one goal you are focused on and
move forward with that one goal only. Eliminate other goals that are secondary. This is not to say that
you should never have more than one goal. Rather, you need to realize that you have only so much time
and energy. Therefore, choose the goal that will give you the highest return on effort and focus on that
one goal first. Once complete, you can then focus on other goals in sequence.

9) FEELING UNWORTHY OF THE END RESULT

Some people really don't believe they're worthy of attaining the goal. As such, they self-sabotage
themselves. Perhaps they suddenly walk away from the key contact who will help them with their goal,
or they neglect to do a critical activity that will enable them to achieve their goal. People who feel
unworthy usually lack self-confidence, and confidence is the keystone to goal attainment.



10) LACK OF MOTIVATION TO CHANGE

Finally, many people are simply satisfied with what they have and where they are in life. As such, they
don't explore what else is available or what greater things they could achieve. Research tells us that
there are only two motivating factors that cause people to change: pain and pleasure. And even if
someone is feeling pain in a situation, that pain may not be great enough, or he or she is simultaneously
receiving ample pleasure, so the person doesn't strive for more. Change and goal attainment only
happen when you're ready to break the status quo and truly want something better in life.

| hope and trust this will assist you, the prospective employee to ultimately reach your goal.
Kind regards

Archie



